b M

o Dtidg, oo wna f—>

Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

S. T. H NDU COLLEGE

Name of the head of the Institution

Dr. T. Chi t hamabar at hanu

Designation

Pri nci pal

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

04652- 222127

Mobile no.

9443399823

Registered Email

st hi nducol | ege@nai | . com

Alternate Email

i gacsthc@nmai | . com

Address Desi ka Vi nayaga Nagar , Kottar
City/Town Nager coi |

State/UT Tam | Nadu

Pincode 629002

2 Institutional Status




Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Ur ban

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director

Dr T. M PADVANABHAN

Phone no/Alternate Phone no.

04652225940

Mobile no.

9486418240

Registered Email

i gacsthc@nei | . com

Alternate Email

st hi nducol | ege@nai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

http://ww. sthc.ac.in/aqgar-2018-2019/

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

http://ww. st hi nducol | ege. conf i gac-
cal ender - 2019- 2020/

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AL L Period From Period To
1 B+ 0 2002 01- Cct - 2002 01- Cct - 2007
2 A 3.11 2010 28- Mar - 2010 28- Mar - 2015
6. Date of Establishment of IQAC 20-Jun- 2008

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

SI XTH MEETI NG GYMNASI UM
DEVELOPMENT OF PHYSI CAL
EDUCATI ON DEPARTMENT

06- Jan- 2020
1

200



http://www.sthc.ac.in/aqar-2018-2019/
http://www.sthinducollege.com/iqac-calender-2019-2020/
http://www.sthinducollege.com/iqac-calender-2019-2020/

FI FTH MEETI NG THREE NEW 24- Sep- 2019 180
JOB ORI ENTED COURSE 1

FOURTH MEETI NG MODERNI SED 26- Aug- 2019 100
LANGUAGE LAB 1

THI RD MEETI NG PURCHASE OF 25-Jul -2019 500
ADDI TTI ONAL BOOKS I N 1

LI BRARY

SECOND MEETI NF COVPUTER 15-Jul - 2019 100
UPGRADATI ON 1

FI RST MEETI NG ORI ENTATI ON 16-Jun- 2019 500
PROGRAM 2

| QAC CONDUCTED Sl X 21-Jun-2019 13
MEETI NGS 1

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Dr. S. Perunal , Maj or Proj ect ucC 2019 48861
Principal (Rtd) 365
(Fi nal Payment)
Dr. S. Sudha M NOR PRQIECT UGC 2019 20000
Kurrar i 365
Depart ment of
Chem stry
(Fi nal Paynent)
No Files Upl oaded !!!

9. Whether composition of IQAC as per latest

NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the 6

year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional

website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of No

the funding agency to support its activities

during the year?



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/7586_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/7586_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/7586_Minutes.pdf

12. Significant contributions made by IQAC during the current year(maximum five bullets)

? Systematically planned neetings and docunentation of all

activities ?

Initiatives taken to introduce three new job oriented courses ? Initiatives taken

to sign MoU with | ocal

private sectors to provide systematic technical

training

to our students to enter the IT field ? Initiatives taken to devel op and

noderni ze the gymnmasi um of The Departnent of Physi cal
conmput ers and Moderni zed Language Lab ? Purchase of additional

Education ? Upgraded
books in library

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

To prepare Academ c Cal endar

The Academ c Cal endar was prepared

To revanp Col | ege Website

The Col | ege Website was revanped

To upgrade conputers

The conputers were upgraded

To set up a Mdderni zed Language Lab

A Moder ni zed Language Lab was set up
wi t h upgraded conputers and gadgets

To incul cate Soci al
students

Awar eness anong

The students were inculcated to devel op
their social awareness skills.

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory No

body ?

15. Whether NAAC/or any other accredited No

body(s) visited IQAC or interacted with it to

assess the functioning ?

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 08- Feb- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

S.T. H NDU COLLEGE has The Managenent
Informati on Systemintroduced with an
aimfor the effective functioning of
the academic information system The
Managenent Committee advocates various
instructions to the adm nistrative
offices that is effected nethodically




under the direction of the Principal
The departnment activities are prudently
observed by the correspondi ng Heads of
the various departnents, thereby
providing to the well organi zed running
of the departnent activities. The
faculty of all the departnents
synchroni se the activities to guarantee
the standard of the college. Further,

t he communi cation wi th stakehol ders
that includes the faculty, parents,

al umae and students altogether

provi des the mandatory information. The
noderately automated |library al so
furnishes to the information system of
the college. The conputerized
particulars of the academ c activities
enconpasses the acadenic details and
the TC i ssues as well. This effective
systemis very nuch participative in
establishing the information in

di fferent nodul es. Student Managenent
System The Student Managenment System
unveil s the personal and acadeni c proof
of every student. This system supports
in issuing students register, ID cards
and the features of schol arshi ps and
Tui tion Fee Register. Attendance
Mar ki ng Modul e: The attendance of each
and every student of all the
departnments is marked, counting the
practical hours too. This tracing
benefits in inspecting the conplete
performance of the students. Operative
Managenent System This enpl oyee nodul e
covers the data of all the teaching and
nont eaching staff that contains their
service records as well. The personal
data of teaching and nonteaching staff
that includes the joining date,
pronotion dates, qualification and
experience, applicable pay scal es and
other details are maintained in
eformat. This precise nodul e enbraces
the financial managenent. Payrol
Managenent Mbdul e: The mai ntenance of
Payrol | Managenent Mdul e di scl oses the
nmont hly net payabl e pay scal e and grade
pay for teaching and nonteaching staff.
The Pay sheet report for allowances and
deduction norns i s equi pped and
submtted to concerned governnent

aut horities for sanctioning.

Part B

CRITERION | - CURRICULAR ASPECTS




1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

S.T.H ndu Col | ege, affiliated to Manonmani am Sundaranar University follows a
curriculum encl osed by the University. Wenever there is a variation in the
curriculum the University comrunicates to the College for inplenenting the
changes. The curriculumis planned in a nethodical and organi sed tinetable.
Further,the | esson plan endows the acadenic standards of our institution. CQur
institution enconpasses a 3342 students and 300 scholars. ? The coll ege
proposes ai ded courses that conprises of 12 U G and 10 P. G courses al ongside 1
M Phil and 12 Ph. D progranmes. Further, the college offers Self-supporting
courses that integrates 7 UG 9 P.G and 10 M Phil courses. Qur college proudly
offers 7 Add on courses, 8 Certificate courses and 13 Di pl oma courses. ? The
| esson plan is structured ahead of the Semester for a very systematic execution
of the syllabus. The departnent neetings are steered in regularly to discuss
the allocation of papers, arranging |esson plans and about naking notes
according to the necessity of the students. Mst significantly, the subjects
are fixed to the faculty based on their aptitude, skill and awareness of the
subject. ? Qur college has a central library with an open access system Al so
all the departments have their own research libraries that suffice the needs of
the students. And various subscriptions to Journals provide to the
prerequisites of the research scholars. ? Qur college has established a strong
and forceful internal evaluation systemthrough systematic Interna
Assessnments. ? The col | ege handbook that integrates the Academ c Cal endar is
given to the faculty and students at the very comencenent of the acadenic
year. ? W consider feedback to be a central paranmeter in refining the teaching
skills. Assignnments and Senminars that are assigned to the students inproves
their regular learning process and their witing skills as well. ? Faculty
menbers attend FDPs to devel op their subject know edge. Al so the college has
restored the traditional |earning process through Snmart classroons and I CT
supported teachi ng -l earni ng process.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship

No Data Entered/ Not Applicable !!!

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System

No Data Entered/ Not Applicable !!!

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course

Number of Students 0 0




1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships

No Data Entered/ Not Applicable !!!

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

Feedback is an inportant segnent in the teaching-Ilearning process. It
strengthens the learning environnent as it ains for excellence in the teaching-
| earni ng process. The feedback provided by the students is assessed by the
respective Heads and the Principal. A prescribed format for the feedback is
distributed that is filled in by the students. This feedback hel ps the nentors
to evaluate their teaching |evel. Further, the respective Heads of various
departnents assess the performance of the faculty based on their classroom
performance, their interpersonal relationship within the department, their
punctuality, regularity and their contribution to the departnent in general

The feedback fromthe parents as well as the public helps in the overal

i mprovenent of the college. The feedback and suggestions received during the

Al ummae Meet is considered to be an asset in evaluating the shortcom ngs of the
institution. The overall feedback data is presented in the Academ c Counci
Meeting for the inplenentati on of necessary changes in the curricul um

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received

No Data Entered/ Not Applicable !!!

View File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/7586_Demand_ratio_1603437731.xlsx

students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 880 450 18 11 138

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
167 95 12 4 2 10
No file upl oaded.
No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Our institution has a reputable and well-structured mentor system. The class-in-charge is a group tutor or a
mentor and is allocated around 20 students. The mentors preserve a systematic record of the students. The
performance of the mentee in the internal assessment is scrutinised to identify their strengths and weakness.

They are always available to offer counselling and advice to the students in terms of their academic as well as
individual problems. The mentees submit their leave forms to the respective mentors and provide valid
explanations for their absence. Mentors constantly have a regular interaction with the parents of their mentees.
They communicate with the parents often, especially when the necessity arises. Parents of mentees intensely
participate during the mentor meetings. Distinctive care is given to the slow learners and the concepts are
abridged and taught again for their understanding. The advancement of the mentees are informed periodically to
the parents, so that their enhancement can be analysed effectively. Mentors help them in career guidance and
placement opportunities also. The mentors play a significant role in getting the students and the faculty closer.
This in turn rejuvenates the college environment. The mentors very efficiently enhance the communication skill of
the students that ultimately shape their personal skills as well. This makes the students to bring about a progress
in their personality and thereby helps them much in placements and higher studies that counts for a bright future.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution
3342

112 1: 30

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of faculty with
Ph.D

97

Positions filled during
the current year

0

No. of sanctioned |No. of filled positions | Vacant positions

positions
136

112 22

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2019 Dr. L. Sankari Priya |Assistant Professor Aur opat h d obal

Awar ds 2019
(Excellence in
Educat i onal




Servi ces)

2019 Dr. N. Ayyappan Associ at e Prof essor Ahi msai  Gandhi
Awar d( Excel I ence in
Soci al Wor k)

2019 Dr . B. Sheeba Kumari |Assistant Professor |Peraasiriya Maamani
( for best teacher)

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during
the year

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

No Data Entered/ Not Applicable !!!

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Cont i nuous Assessnent of students forns an essential part of evaluation of the
students’ acadenic performance. Qur institution inplements steering in CIE as a
part of sound educational strategy on a continuous basis throughout the year
and follows the evaluation reforns as | nplenented by Manonmani am Sundar anar
Uni versity. The following refornms enriches the eval uation process. ? A senmester
enconpasses three Internal Tests. The dates of the tests are schedul ed al ready
as stated in the coll ege Handbook. This stinulates the students to prepare well
in advance. ? The departnments preserve proper question banks in the respective
departnent libraries. ? Previous year questions are sustained in the Centra
Library for the students’ reference. ? Sem nars and Assi gnnents are consi gned
to the students for evaluating the Internal Assessnment. ? Mddel Practica
Exam nations are al so conducted and separate | ab sessions are assigned for
repetitive experinments. ? The students are al so nade aware of the
reappearing/reval uati ons systens available to them ? The result analysis is
prepared by the respective faculty after the results are published. ? The
students with poor results are recogni sed and the respective parents are given
due announcenent about the poor performance of their wards. ? Also the fast
| earners are encouraged to participate in conpetitive exam nations. ?

Suppl enentary exani nations are conducted by the University.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The Academ c Cal endar inplies a key step in achieving the academ ¢ m ssion of
the institution. It benefits to intend teaching, |earning and eval uation
schedules. It enunerates the conpl ete schedul e of acadeni c and non-academic
activities. Academ c Cal endars are planned for the conplete year enconpassing
the odd and even senesters. The dates for various academ c proceedi ngs are
fixed in the calendar that are sternly foll owed and executed. The Progranmmes of
the departnents are al so schedul ed in accordance with the Cal endar. The
cal endar delivers primary information, ethical codes and a general introduction
about the various comrittees of the college. It also provides a detailed
i nformati on about the nunber of working days, day orders, public holidays,
exam nati on schedul es, academic activities of the college, a conplete |ist of
faculty and canpus activities. Further, appropriate information and guidelines
to the students to access the anenities nakes the handbook a reliable source of
information. Also it highlights the rules and regulations that the students are



https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/7586_Evaluation_1603438196.xlsx

expected to abi de by. The handbook al so enunerates the coll ege etiquettes that
the students nmust be aware of. This enhances the students to refine their
conduct within and outside the college prem ses. A detailed note on the Wnen
Committee gives anple awareness about the women commttee nmenbers. Schol arship
details, attendance details, certificate courses and other inportant details
are enunerated to nake the students consci ous about various opportunities. The
Col l ege delivers a copy of the acadenm c calendar to all the students, faculty
and other non-teaching staff in the beginning of every academi c year to ease
their year plan.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://sthinducol |l ege. com out cone-2017-2018-2018-2019-2019- 2020/

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
No Data Entered/ Not Applicable !!!

View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

_No

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year

No Data Entered/ Not Applicable !!!

View File

3.2 —Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

One day national Sem nar Physi cs 13/ 03/ 2020

on rare Earth El enents-

Intersection of Science
and Soci ety

Nati oanl Sem nar on BBA 13/ 03/ 2020
G owi ng An Enterprising
Spirit by Accepting New
Chal | enges Fi ndi ng New

Qpportunities

Anti -dowy Awarness Soci ol ogy 31/ 01/ 2020
Programme Organi zed by



http://sthinducollege.com/outcome-2017-2018-2018-2019-2019-2020/
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/7586_Pass_percentage_1603438418.xlsx
No
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/7586_Research_Fund_1603438548.xlsx

District Social Wl fare

Boar d

Menori al endownrent
Lecture on Stepping
Stones for Success

Prof. L. C. Thanu Econom cs 11/ 03/ 2020
Dr./D. Vel | appan Endownent
| ecture
Thiru . A Saravana Econom cs 05/ 03/ 2020
Pani ckar Endownent
Lecture
Debate in Tam | Oficial Tam | 02/ 03/ 2020
Language
Regi onal semni nar on Zool ogy 25/ 02/ 2020
Charl es Darwin and Tree
of Life
Sri. R Chitharanjan Dhas Conmer ce 15/ 02/ 2020

Kumari Miunai Sri. Kai ser
Menori al endownrent
| ecture on android
Pr ogr amm ng

Conput er Sci ence

25/ 02/ 2020

Regi onal Sem nar on
Health Rel ated | ssues

Zool ogy

20/ 02/ 2020

State Level Sem nar on
Aged in contenporary
Soci ety

Soci ol ogy

11/ 02/ 2020

One day National Seni nar
in disability
Representative and
Literature

Engl i sh

03/ 01/ 2020

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
No Data Entered/ Not Applicable !!!
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
No Data Entered/ Not Applicable !!!
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

TAM L

6



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/7586_Awards_won_1603439264.xlsx

ENGLI SH

HI STORY

ECONOM CS

COMVERCE

MALAYALAM

PHYSI CS

CHEM STRY

BOTANY

Z00LOGY

MATHEMATI CS

Rlrerlalr]lrrlolw|lols]lr]d

COVPUTER SCI ENCE

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Department Number of Publication Average Impact Factor (if

any)

Type

No Data Entered/ Not Applicable !!!

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

No Data Entered/ Not Applicable !!!

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

View File

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

papers

Number of Faculty International National State Local
At t ended/ Sem na 52 41 45 26
rs/ Wor kshops
Present ed 33 58 12 20



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/7586_journals_notified_on_UGC_1603439535.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/7586_Books_and_Chapters_1603439632.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/7586_Bibliometrics_1603439742.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/7586_Index_1603715805.xlsx

Resour ce 3 3 6 16
per sons

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities

No Data Entered/ Not Applicable !!!

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies
during the year

Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited
NSS Di strict Best NSS KK district 1
Vol unt eer Aut hority
NCC Sout h Zonal - 2nd SAP 1

Position Inter
Group Conpetition —
2nd Position

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites

No Data Entered/ Not Applicable !!!

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

/research lab
with contact

details
Public-Priva | CTACT Gover nnment 15/ 06/ 2019 30/ 04/ 2020 500
te- of Tam |

Part nership Nadu



https://assessmentonline.naac.gov.in/public/Postacc/Extension/7586_Extension_1603440315.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/7586_Students_in_extension_1603440616.xlsx

Certificate TNEA Directorate 01/ 06/ 2019 31/ 08/ 2019 5900
Verification |Facilitation |of Techni cal
Process Center (TFC Educati on
51)
Ski | | PMKK Fi nanci al 01/ 06/ 2019 31/ 12/ 2020 400
Devel opnent Support of
Pr ogr amre Gover nnment
of India
No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation

Date of MoU signed

Purpose/Activities

Number of
students/teachers
participated under MoUs

No Data Entered/ Not Applicable !!!

No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

6500000

6016820

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities

Existing or Newly Added

No Data Entered/ Not Applicable !!!

File

Vi ew

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
ROVAN LMS Partially 6.0 2008
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text Books 61771 7596706 123 55543 61894 7652249
Journal s 63 52500 10 10000 73 62500
CD & Vi deo 265 2650 10 200 275 2850
Li brary 1 42500 0 0 1 42500
Aut omat i on
O her s(spe 2 28000 0 0 2 28000
cify)
Ref er ence 3270 0 0 0 3270 0
Books
View File



https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/7586_augmentation_details_1603441135.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/7586_Library_1603441263.xlsx

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content

No Data Entered/ Not Applicable !!!

No file upl oaded.

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 326 7 2 1 0 4 14 100 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 326 7 2 1 0 4 14 100 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
100 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
2300000 2054590 6500000 6016820

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Physical Amenities: The yearly maintenance of the college infrastructure and
support facilities are periodically checked and nai ntai ned by the managenent.
The canpus is guaranteed for its hygiene and cleanliness with a sufficient
nunber of staff to ensure a clean and litter free environnent. Further, the
institution asserts its pride in stating that the canpus is plastic free. The
repl acenent of damaged furniture is done periodically. The surveillance of the
canpus is carried out by the security staff at the college gate and the vehicle
parking within the canpus. The surveillance of the canpus is further ensured
usi ng CCTV. Laboratory: The | aboratory apparatus are periodically serviced and
cal i brated. The managenent arranges el ectricians for the maintenance of UPS,
lights, fans and solar street |lights. Rain Water Harvesting and proper drai nage
facility is ensured within the canmpus prem ses. The sol ar panels are fixed and
checked regularly. The air conditioned conputer |abs are serviced regularly.
Al so separate registers are used to record the usage of unique electrica




structures in different roons. The working of gadgets |ike nicrophone, fans,
speakers, |aboratory devices and other equipnents are serviced and rectified
regularly. Fire extinguishers are placed at tactical places in the canpus.
There are two smart classes with anple | CT supported facilities. Teaching aids
i ke LCD projectors, OHPs, Desktops, printers and scanners are properly
mai ntai ned. Library: The library books are properly naintained and t he danmaged
books are replaced. Each year nmarks the onset of new text books and journa
that are added to the library. Sports: The institution takes pride in admtting
and encouragi ng sports students. Their academc fee is taken care by the
managenent. Two separate grounds and an i ndoor gymnasium are cl eaned and
mai ntai ned regularly. Coaches are arranged to train the players. Al so,
nutritious food for breakfast is provided to the players in the coll ege canteen
during training sessions. Sports goods are purchased each year. The w nners are
honoured by the managenent and the players are constantly encouraged.

http://sthinducollege.com/maintenance-procedure/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

No Data Entered/ Not Applicable !!!

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
0 0 0

5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed



http://sthinducollege.com/maintenance-procedure/
https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/7586_Scholarships_1603441732.xlsx

visited participated visited participated
5 250 23 nil 0 0
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
No Data Entered/ Not Applicable !!!
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items
NET 1

No file upl oaded.

Number of students selected/ qualifying

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
H nd fest Inter Collegiate 180
Onam Festival Cel ebration Intra Miral 800
St udent’ s Uni on Intra Miral 1400
I nauguration — Cul tural
Program
Wonen’ s Day Cel ebration Intra Miral 900
Pongal Festi val Cul tural 1000

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

No Data Entered/ Not Applicable !!!

View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

The Student Association frames a |ink between the faculty and students. Each
year the Student’s Union Chairman and ot her representatives are elected by the
col l ege students. The student’s chairman represents the students and voice for

their welfare. The objective of the student council is to devel op an awe for
| eadership qualities and to engage the students in various cultural and sports
events. The student council stands as a representative structure to highlight
the difficulties of students and takes initiatives to rectify the issues with

t he support of the managenent. They serve in diverse activities and organize

all the curricular and extra-curricular activities. There are al so other
committees in our college that serve various purposes. Oher conmmttees include



https://assessmentonline.naac.gov.in/public/Postacc/Progression/7586_Progression_1603442010.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/7586_awards_in_activities_1603442339.xlsx

Anti Ragging Conmittee, Gievances and Redressal Conmittee, Sexual Harassnent
Commttee, Wonen Redressal Conmittee, College Cultural Commttee, Sports
Conmittee, Placenent Cell Representatives, Canmpus Mintenance Conmittee,

Students Discipline Commttee and Hostel Commttee. The student representatives
are also selected for each commttee on the basis of their interest. The
student council plays a vital role in conducting conferences, seninars,

wor kshops, inter-collegiate conpetitions and other inter-departnental
tournanents. The participation of our students in NSS, NCC, YRC, RRC and ot her
community services are i mmense and nmakes the institution proud. The
participation of our students in different councils and adm nistrative bodies
are excellent and the fruitful discussion in the neetings of various committees
says it all.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

1383

5.4.3 — Alumni contribution during the year (in Rupees) :

160000

5.4.4 — Meetings/activities organized by Alumni Association :

nil

CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The institution plays an excellent role with respect to participative
managenent. The coll ege committee consists of twelve nenbers that constitutes
the nmanagenent. The conm ttee includes the Chairman, the Vice-Chairman, the
Secretary, the Joint Secretary, the Treasurer, two el ected nenbers by the board
of Directors, the Principal, one senior nost Associate Profressor, one
Associ ate Professor, the Superintendent of the College Ofice and a nenber
nom nated by the University. The Chairman of the Association shall be the
Secretary of the College Conmittee. P1 — The coll ege endorses the culture of
Partici pati ve managenent by encouraging a healthy interaction of the staff and
students in various activities. The managenent of the college, together wth
the principal and faculty nenbers interact and take prudent decisions related
to the welfare of the college. The board of nanagenment organi zes neetings
regularly to nonitor the progress of the college. The principal along with the
faculty nenbers are vibrant in taking decisions to inprove the teaching and
research activities. The adm nistrative responsibilities are handl ed by the
princi pal and | QAC Co-ordinator. The HODs play a crucial role for the
devel opnment of their respective departnents by organi zing regul ar staff
neetings and al so notivating the staff nenbers to enrich thenselves for
ef fective progress of the students. The faculty nmenbers play a vital role for
t he devel opnent of the college since they have a direct interaction with the
students, responding to their queries and giving them val uabl e suggestions. The
col l ege council conducts neeting once in a nonth to discuss the matters
relating to academi c progress. Mrreover, it also executes acadenm c activities
under the | eadership of the principal, thereby pronoting the progress of the




institution. PIl- The faculty nmenbers of the college are placed in various
extension activities such as NCC, NSS, Consumer club, SSC, HCC, YRC and Red
Ri bbon C ub. The Gandhi study Centre of the college have sufficient nunber of
student nenbers to pronote Gandhi an val ues anong the students. The career and
counsel ling cell of the college offers coaching classes and al so recruits
students in various institutions and conpani es.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Curricul um Devel opnent

The curriculum and the syllabus are
framed according to the instructions
prescribed by the Manonmani am
Sundar anar University, Tirunelveli. The
Uni versity undergoes proper planning
with respect to fram ng of syllabus and
revises it every three years. The
Faculty menbers play an inportant role
in the Board of Studies according to
the nornms of the University. The Board
of studies constitutes about 20 staff
menbers who serve in the Board of
exam nations. Apart fromthis, one
facul ty nenber serves as the syndicate
menber. The college also offers
certificate courses for the welfare of
students. The I QAC plays a key role in
mai ntaining the quality of curriculum
in all respects.

Teachi ng and Learni ng

Teachi ng and Learning Students gain
nore know edge by various teachi ng and
| earni ng net hods. The col | ege provides

facilities like ICT tools,

denonstrati ons, conti nuous assessnent
test, assignments and field studies to

enrich their know edge. Seninars are
conducted by inviting resource persons
in specific fields in order to update

the recent trends in the subject so
that the faculty nenbers and students
can gain nore ideas relevant to their
subj ect. Moreover, our faculty nenbers

are encouraged to participate in
wor kshops and sem nars regularly to
update their know edge.

Exam nati on and Eval uati on

Exam nati on and Eval uation The col | ege
foll ows senester pattern (choice based
credit system) for exam nation
conducted as per the regulations of
Manonmani am Sundar anar Uni versity. Each
senmester has three internal test out of
whi ch two best marks are taken al ong
with sem nar and assignnent to assess




t he perfornmance of the students. Mde
practical exam nations are conducted by
t he respective departnents and
eval uat ed before the comencenent of
Uni versity exam nation

Resear ch and Devel opnent

The coll ege has 11 research departnents
to pronote research activities. The
research activities are nonitored by

t he research coordi nators assigned by
the research commttee. Faculty nenbers
are encouraged to publish their
research findings in reputed journals.
The staff nenbers of the college are
encouraged to take mnor and nmjor
research projects under research
agenci es such as DBT, UGC, DST and

CSIR Apart fromthis, the managenent

al so offers a special budget for
research activities.

Li brary, I CT and Physica
Infrastructure / Instrunentation

Li brary, I CT and Physica
Infrastructure / Instrunmentation Qur
college has a central library with an

open access system Journals and
magazi nes fromall disciplines are
available in the library. Each year
mar ks the arrival of new books that
nmeet the contenporary research
standards. The canpus is wifi enabl ed
and ensures connection to all the
students and staff nenbers.
Availability of smart classroons and
noderni zed | anguage | abs with
el ectrical and el ectroni c gadgets
enhances the technol ogi cal needs of the
students. The surveillance of CCTV
wi thin the campus prem ses ensures the
safety and good conduct of students.

Human Resource Managenent

Faculty nenbers are encouraged to
participate in the orientation,
refresher, and short termcourses to
i mprove their know edge. Orientation
courses offer a multidisciplinary field
in which the faculty nenbers can
i nteract.

Industry Interaction / Coll aboration

I ndustry Interaction / Coll aboration
Interaction with industries and coll ege
pl ays an inportant role anong faculty
menbers and students. Qur Al umi ni
pl aced at hi gher positions in different
i ndustries visit our college to
notivate the students by delivering
| ectures. The students al so gain
inspiration and job opportunities from
the alumi. Qur students are appointed
in TCS Chennai, |DBI Federal insurance
conpany and Auto desk card centre




Nager coi |

Adm ssion of Students

Adm ssions to the college are nade as
per the rules and regul ations of the
Uni versity and governnent orders. The
coll ege print media publishes about the
col | ege adm ssion process and the
courses avail able. The adm ssion
comm ttee nmakes regul ar deci si ons
concerni ng the adm ssion process. The
adm ssion process begins with the
di stribution of application, followed
by subm ssion of application by the
candi dates and finally preparing the
sel ection and waiting list. The coll ege
fee schemes are fixed as per governnent
nornms and al soadni ssion to nmanagenent
guota are done as per the CGovernnent
and University norns.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

The activities and achi evenents of the
col |l ege can be perceived fromthe
coll ege website. The college comittee
is also taking active nmeasures in
adopting the e-governance system The
col l ege website has the academ c
cal endar to provi de necessary
information to the students and the
soci ety. Moreover, the college website
al so has information related to the
devel opnment al neasures of the coll ege.

Adm ni stration

The coll ege office maintains the
service records of all the enpl oyees
regarding their pronotions, service and
enol unents. The website of the college
has activities conducted by the
col l ege. The coll ege canmpus is well
equi pped with the surveillance of CCTV
Caner a.

Fi nance and Accounts

Fi nance and Accounts The finance and
account section of the college
mai ntai ns accounts in the conputer that
facilitates easy transactions. The
adm ni strative office maintains the
accounts properly so as to nake it easy
for auditing purpose. The salary is
credited to the staff and faculty
menbers to their bank accounts
directly.

St udent Admi ssi on and Support

St udent Admi ssi on and Support The
adm ssion of the student is conpletely
based on nerit. The college follows
gui delines in accordance to the
Uni versity and CGovernnent of Tami | Nadu.
The I CT services extends good support




for the admi nistration process.
Students get their help fromthe
faculty menbers and conputer departnent

in fulfilling their adm ssion process.
The e- governance facility supports the
students in filling the exani nation
forms.

Exam nation The exam nation cell is
wel | equi pped with ICT tools that
serves in fulfilling the exam nation
pur pose by which the seating
arrangenent, invigilation duty
allotnments for the staff nenbers are
done.

Exam nati on

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

organised for
teaching staff

organised for
non-teaching

Year Title of the Title of the From date To Date Number of Number of
professional |administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)

staff

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
No Data Entered/ Not Applicable !!!
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
0 0 0 0
6.3.5 — Welfare schemes for
Teaching Non-teaching Students



https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/7586_Training_Programmes_1603442798.xlsx

Provi dent fund schene is
made avail able. Credit co-
operative society
menber shi p hel ping the
staff with personal
| oans. Festival advance
facility is avail able.
Medi cal i nsurance schenes
fromthe state governnent
benefits them

Provi dent fund schene is
made avail able. Credit co-
operative society
nmenber shi p hel pi ng the
staff with persona
| oans. Festival advance
facility is
avai | abl e. Medi ca
i nsurance schenes from
the state governnent
benefits them Managenent
provi des financia
assi stance to conduct
excur si on.

The canpus has nedi cal
and First aid facilities.
An agreenent with
Dr. Gopal apil lai’s
Hospital hel ps students
infirst-aid treatnents
during col |l ege wor ki ng
hours. Fees concession to
the sports students
assists the students’
financial shortconi ngs.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

fi nanci al

princi pal

accounts. The resource ke

managenent
is

and presented before the governing body for approval.
joint director of the college education conducts audit of the salary and ot her
in the departnent and the records are verified by

pt
t he team nenbers.

The inconme and expenses of the college are audited at the end of every
year by a commttee selected by the principal.

statements for the quotations obtained are inspected and acquisitions are
stream ined. The task of the financial

intervals and the accounts of the previous year

The conparative

is conpleted at periodic
carefully exam ned by the
The regi onal

year(not covered in Criterion I1I)

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NI L 0 0
No file upl oaded.
6.4.3 — Total corpus fund generated
0

6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal

Yes/No Agency Yes/No Authority
Academ c No No
Admi ni strative No No

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

enhanci ng their career.

the activities of the students.

The parent teachers neeting are held in respective departnents of the college.

The parents neet the Head of Departnment and the staff nenbers to discuss about

Interaction of parents with faculty nenbers

hel ps to inprove the understandi ng between the students and the faculty thereby

2. Parents are encouraged to nonitor the students

regularly and notivate them 3. The feedback fromthe parents hel ps the faculty
menbers to know about the learning ability of students in depth.

1.

6.5.3 — Development programmes for support staff (at least three)




1. Assisting in handling the practical with faculty nmenmbers. 2. Hel ping the
students to maintain safety nmeasures in the |laboratory. 3. Hands on training in
comput er based programe.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Introducing Smart class in all departments 2. Inproving the individual
skills of the students. 3. Increasing the tie-up with conmpani es thereby
provi di ng enpl oynent opportunities.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 Two day 16/ 06/ 2019 16/ 06/ 2019 17/ 06/ 2019 500
Oientation
Pr ogr amre
for the
First Year
St udent s
2019 Conput er 15/ 07/ 2019 15/ 07/ 2019 15/ 07/ 2019 100
Upgr adat i on
2019 Moder ni sed 26/ 08/ 2019 26/ 08/ 2019 26/ 08/ 2019 100
Language Lab
2019 Pur chase of 25/ 07/ 2019 25/ 07/ 2019 25/ 07/ 2019 500
Addi ti onal
Books in
Li brary

No file upl oaded.

CRITERION VII - INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants

programme

Female Male

Wonmen HELPLI NE 23/ 04/ 2019 23/ 04/ 2019 620 60
and Awar eness
on Kaval an APP
Tam | nadu
Social Welfare
Board Wonman

safety

Enpoweri ng 21/ 01/ 2020 21/ 01/ 2020 500 100

Grls for
Bri ghter




Tonor r ow
(Programme
organi sed for
girls by Health
and Rur al
Depart nent)

Ant i - Dowr y 31/ 01/ 2020 31/ 01/ 2020
Awar eness

Pr ogr amre

200 50

Trai ni ng 03/ 02/ 2020 31/ 03/ 2020 500 0
Programes for
SC students
Hostel |nnmates
to appear in
Conpetitive

Exans

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

10 Percentage of power requirenent of the College net by the renewabl e energy
sources . Qur canpus has solar panel facilities that benefits to reduce the
electricity usage bills. The class roons of the coll ege are spaci ous having

sufficient aeration and natural lighting. The coll ege has sufficient anmpunt of

pl antations and trees in order to provide a good environment. Usage of plastic
i s banned inside the canpus. The possibility of Sol ar-powered |ights saves
electricity and access the electrical needs of our college. The coll ege
practices rai nwater harvesting systemso that the runaway rain water fromthe
terrace finds its way into the deep pits situated in various |ocations within
the campus. This inproves the ground water |evel and reduces the wastage of
water. Al so the canpus is enhanced with lots of trees and plants that
hi ghli ghts the campus as an Eco conscious platform Further, the canpus is
mai ntained as a plastic free zone to reassure eco-consci ousness anong the
student community.

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 3
Provision for lift No 0

Ranp/ Rai | s Yes 3

Braille No 0
Software/facilities
Rest Roons Yes 1
Scri bes for exam nation Yes 3
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community




No Data Entered/ Not Applicable !!!

View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

Cui del i nes

Code of Conduct for
St udent s and Host el

16/ 06/ 2019

The code of conduct
framed by the coll ege
gener at es awar eness anong
the students to uphold
discipline. It also helps
themto conprehend the
esteenmed status of the
col | ege. Handbooks are
di spersed to all the
students and staff
menbers. The handbook
provides a bri ef
i nformation about the
facilities available in
the coll ege. The students
al so get information
regardi ng di pl oma courses
and skill devel opnent
programre. The data in
t he Handbook is al so nmade
avai l able in the college
website for the
accessibility of the
st akehol ders.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To

Number of participants

The code of conduct
franed by the
col | ege generates
awar eness anong the
students to uphold
discipline. It also
hel ps themto
conpr ehend the
est eened status of
the coll ege.
Handbooks are
di spersed to all
t he students and
staff menbers. The
handbook pr

07/ 08/ 2019

07/ 08/ 2019 400

Col | ege Campus
Cl eani ng

13/ 08/ 2019

14/ 08/ 2019 120

Enmpowering Grls
for Brighter
Tonor row ( Programre
organi sed for girls
by Health and Rura
Depart nment)

21/ 01/ 2020

21/ 01/ 2020 600



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/7586_Inclusion_1603444009.xlsx

Nat i onal Voters Day 25/ 02/ 2020 25/ 02/ 2020 160

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

? Using plastics bags is strictly banned within the college prem ses. ? Sol ar

power panels are roofed to save electricity. ? Food waste and plant waste are

deconposed in conpose pit. ? Practising rain water harvesting within the canpus
preserves water. ? Green trees and plants ensure an eco-friendly canpus.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

? Enmpowering the students and edging themto bring out their talents. ?
Mai nt ai ni ng good discipline in the coll ege canpus. ? Assisting the students
wi th schol arship. ? Endowrents are provided for organizing |ectures. ? Awards
and nenorial prizes are distributed to students in each departnent who secure
hi ghest marks in respective subjects. ? Smart classes are provided to inprove
the quality of teaching.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://sthinducoll ege.cominstitutional -best-practices/

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

? The col l ege provides versatile educational service to the conmunity and
nation. The college uplifts the students fromrural background by providing
themquality education. ? Qur college takes inmense pride in executing the
Pradhan Mantri Kaushal Kendra (PMKK) project of our Honourable Prinme M nister
of India. Inplenented since 2017, S.T.Hi ndu College marks its style in history,
in being the first college ever in Tam | nadu to execute the programe. Each
year 1500 students get trained in Skill Devel opnent Programe |ike « Mobile
phone hardware repairing ¢ Conputing and Peripheral Mintenance ¢ Assistant
beauty therapist ¢« Sal es associate ¢ Custoner care executive and ¢« Food and
beverage service This programme is offered without fee and poor students from
rural background becone successful entrepreneurs with the financial support of
the Governnent of India. ? Qur college asserts its superiority in joining hand
with the Directorate of Technical Education, Chennai for consolidating the
Engi neeri ng adni ssion by being the TNEA Facilitation Center (TFC 51). This
facility aids the students to ease the adni ssion process and avoi ds the hassl es
of travelling to Chennai for adm ssion purposes. Qur college has successfully
acconmplished two years in this adm ssion process and this year marks 5900
applications being verified by 20 staff menbers. ? The I CT Acadeny of Tani | nadu
(ICTACT) is an initiative of Government of India and Governnment of Tam | nadu
whi ch has col |l aborated with our college to focus on the quality of students and
maki ng them i ndustry-ready. This makes them i medi ately enployable in ICT
i ndustry. This Public-Private-Partnership (PPP) endeavours to emanci pate
students in the areas of Information and Conmuni cati on Technol ogy. This in fact
stinul ates the sustained progress of our students. ? Avanakkal anchi am has been
set up in our college to preserve antiques, artefacts and significant records
t hat have antique val ues. ? The Pasunai kal anchi am book of our col |l ege parades
the flora of our canpus and serves as a valuable record conprising all the
vegetation in the college canpus. ? 25 University blues are produced every
year. ? Internet lab and wifi connection is established throughout the canpus.
? Sports activities are well established in our college and students are



http://sthinducollege.com/institutional-best-practices/

trai ned by special coaches for Volleyball, Cricket, Hockey, Athletics, Kabbad
and Basketball. ? School adoption progranme makes our college unique inits
service for the society.

Provide the weblink of the institution

http://sthinducoll ege.cominstitutional-distinctiveness/

8.Future Plans of Actions for Next Academic Year

Qur institution has plans to start coaching classes for | AS and | PS exam nati ons
for our students. Anewinitiative to claimS. T.H ndu Col |l ege as a recogni sed
NEET Exam coaching centre for students from backward rural conmunities with the
assi stance of our Science faculty is to be planned in the near future. The
institution has planned to sign MOU with other Universities to enrich the
research activities. The institution will organize national and internationa
conferences and workshops to initiate quality research. Resource persons wll be
invited to deliver lecture on contenporary research topics. Appropriate neasures
will be taken to introduce alteration in research |ab by introducing
instrunentation facilities that would nourish research innovations in the near
future. Major and mnor project proposals will be submitted to organizations such
as UGC, DBT and DST to ripen research activities. Further, students will be
enthused to present their research findings in national as well as internationa
conferences to share their ideas and also to gain new ideas fromthe conferences.
Students will be exposed to soft skills on a larger scale to mould themfit for
the corporate world. More job oriented courses are to be inplenented to make our
students sel f-enpl oyable. Qur schenes and innovative future plans will give nore
power to our student conmunity and S.T.H ndu Coll ege takes inmrense pride in
di sclosing the future plans in building a better tonorrow
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